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Aim: To reduce and eradicate wherever possible instances in which 
stakeholders  are subjected to racial discrimination in whatever form. 

 
1. To establish appropriate means of providing care should an incident of racial 

discrimination occur? 
 

2. To educate pupils both formally through PSRE and informally through the actions 
of staff that they should refrain from racial discrimination and have a 
responsibility to report any suspected instances of  discrimination. 

 
3. To meet any legal obligations that rest with the school. 

 
4. To ensure that the ethos in Newtown High School is one where all stakeholders 

feel confident that their treatment in any matter will not be affected by their racial 
background. 

 
5. To ensure that racial equality informs planning in our curriculum and that it is 

embedded and identified within all schemes of work. 
 

6. To promote racial harmony in all aspects of life within the school. 
 

 
All racial discrimination is unacceptable regardless of how it is delivered or 
what excuses are given to justify it. 
The school cannot win the confidence of its pupils and their parents if it fails 
to deal with racial discrimination. 
Providing all those involved follow the procedures in this document racial 
discrimination can always be stopped. 

 
 All incidents that could be regarded as racist in any way should be reported to 

Mrs K. Vernon, SENCO. 
 
 Where a pupil is involved 

 parents of both the victim and the perpetrator should be informed immediately 
of the incident. 

 The perpetrator should be subject to 1:1 discussion with SI coordinator to 
ensure that they understand the seriousness of their actions. 

 A Racial Discrimination log should be kept in line with the Anti bullying log. 
 Racial harmony should be promoted through the curriculum (identified in 

schemes of work), PSRE assemblies, and Thoughts for the Day. 
 

  



Action to treat Racial discrimination. 
 

1 The first action that must be taken when racial discrimination is reported or 
suspected is a full investigation. The alleged victim and their parents/carers if 
appropriate must be reassured that the allegations are of importance and will be 
addressed both rigorously and promptly. Investigation should involve discussion 
with the victim, suspected perpetrators and whenever possible independent 
witnesses. 

 
2 The outcome of the investigation should be discussed fully with both victims and 

perpetrators and the following steps should then be taken. 
 

3 On the first offence the perpetrator is interviewed by Senior Staff. The perpetrator 
is warned and efforts are made to change his or her attitude. Although a warning 
would be the normal action on a first incident detentions or other punishments 
may be used dependent on the severity of the incident and the judgement of staff 
about how the problem is best resolved. 

 
4 The action taken should be explained to the victim who should also be advised 

about the action they must take to avoid encouraging any further incidents. They 
must be warned about the serious consequences of any retaliation or 
provocation. 

 
5 At this stage both parties (and parents/carers where appropriate) must be told in 

the strongest possible terms that: 
I. Any further incident, involving either party or their friends, regardless of how 

small must be reported as soon as possible to the member of staff dealing 
with the problem. The method of communicating this does not matter. A 
direct approach to the member of staff is ideal but information from friends 
or from parents/carers by telephone is also acceptable. 

II. That any future participation in the discrimination will be dealt with very 
severely. 

 
6 Future offences will be dealt with using the hierarchy of sanctions used for 

classroom problems. At all stages the perpetrators will be given advice and 
support to help them understand why their behaviour must change. Where racial 
discrimination is not curtailed by the full use of procedures then the perpetrator 
will be expected to appear before a panel consisting of the Head teacher, a 
governor and their learning Leader to explain their actions. If racial discrimination 
persists then permanent exclusion could result. 

 
 

7 Names of identified perpetrators will be documented and given to all relevant 
staff to ensure constant monitoring, as part of the behaviour modification 
process. 

 



8 The victim will receive advice and counselling, and parents/carers will usually be 
involved. Strategies will be identified (which may involve either the perpetrator or 
the victim) to assist the victim. 

 
9 Counselling will also be available to the perpetrator, especially after first 

offences. If deemed necessary a referral to Social Inclusion or an educational 
psychologist will be made. 

 
10 “Safe-havens” are available while the victim feels most vulnerable. The focus will 

be on ensuring the victim feels safe, as well as being safe. 
 

Diagnosis and Prevention 
 
1 Pupils are encouraged through tutor periods, PSRE and informal contact to notify 

any member of staff of any repetitive incidents that threaten them, at an early 
stage. 

 
2 Regular addresses will be given in assemblies. 

 
3 Racial Harmony will be encouraged in PSRE lessons. English lessons can 

provide further opportunity for discussion and project work. Racial Harmony 
should feature in all schemes of work. 

 
4 Posters will be displayed around the school. 

 
 
If any staff feel victimized by their racial background then they should report 
incidents to Mrs K. Vernon, SENCO immediately. 


