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Uniform and Appearance Rules 

The headteacher makes the following Rules in exercise of the powers conferred on them by 
section 89(1) and (4) of the Education and Inspections Act 20061. 

These rules came into force on 1st September 2018. 

We believe that a smart uniform is extremely important; it demonstrates the pride that pupils 
take in our school and signals their belonging and commitment to our learning community. 
All students at Newtown High School must wear uniform to and from school, in school and 
on all educational visits during the school day, unless otherwise stated. 

Part 1 - School uniform for Year 7 to 11 

1) Students in Years 7 to 11 are required to wear at all times: 
a. Navy blue blazer with the school logo, 
b. Plain white long or short sleeved school shirt or blouse, with traditional collar 

and no branding or motifs. The top button must be fastened and the shirt 
tucked in. 

c. Relevant campus school tie (tied and worn correctly with the knot at the 
collar). Students wear a blue and gold tie for Newtown Campus, red and gold 
for John Beddoes Campus. 

d. ‘Steel Grey’ smart trousers which are tailored, classic or slim fitting, OR 
e. ‘Steel Grey’ skirt which is pleated or straight, worn to knee length. 
f. Plain black formal shoes which are fully enclosed and contain no decorations 

or coloured logos, OR 
g. With trousers, plain black ankle boots, which are fully enclosed and contain 

no decorations of coloured logos. 
h. All footwear must be weatherproof, robust and suitable for school. 

 
2) Students who choose to wear a skirt, must wear either plain black or grey tights of at 

least 60 denier. This may be disapplied by the headteacher or their delegate in the 
summer term. 
 

3) Students in Years 7 to 11 may wear (optional): 
a. Navy blue jumper with the school logo. 

 
4) Students are prohibited from wearing: 

a. Heeled footwear which are more than 3cm tall, trainers or fabric shoes, 
b. Hooded jumpers and sweatshirts, 
c. Leggings, jeggings or jean or denim style trousers or skirts, 
d. Cargo styled trousers or trousers with patch pockets. 

 
5) All trousers and skirts should be made from a polyester and cotton fabric composition 

and not be excessively loose fitting, tight fitting or ‘skinny’.  
 

6) Ties must be tied and worn correctly. 
 

7) Outside coats are not a substitute for a blazer. Outside coats must be removed inside 
the school buildings. Hooded jumpers and sweatshirts are prohibited. 

                                                           
1 2006 c. 40. 
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Part 2 – Variations in uniform 

1) Teachers and staff may allow students to remove their blazers at times as they deem 
appropriate. 
 

2) The headteacher, or their delegate, may authorise that in the summer term, or a hot 
day, that students are not required to wear a blazer. 
 

3) The headteacher, or their delegate, may authorise that in the summer term, or a hot 
day, that students may wear their PE kit as a substitution to the items outlined in Part 
1, Section 1. 
 

4) In the summer term, students may wear ‘Steel Grey’ tailored shorts. 

Part 3 - Appearance of all students 

1) All registered students must follow the below rules on appearance: 
 

a. Hair should be a natural colour and hairstyles must not be extreme. Tramlines 
and shaved designs in hair, or shaved eyebrows are not acceptable. 
 

b. Jewellery should be limited to a wristwatch and up to two pairs of plain studs 
in the lower earlobes. Hooped earrings including sleepers are not acceptable. 
Spaces, tunnels and plugs are not acceptable on Health and Safety grounds. 
 

c. Facial piercings that do not conform to these Rules must be removed or 
covered. 
 

d. Tattoos are not acceptable and must be covered. Tattoos are unlawful on any 
person under the age of 18 years old pursuant to the Tattooing of Minors Act 
1969. 
 

e. Make up must be natural, discreet and applied minimally. 

 
Part 4 – PE Kit 

1) Students participating in PE or sport activities are required to wear: 
a. Red and black PE top with the school logo, 
b. Black sport shorts which are a suitable length, OR 
c. Black sport skort which is a suitable length, 
d. Red football socks, 
e. Trainers. 

 
2) Students may also wish to wear football boots and shin pads where appropriate. 

Tracksuits may only be worn with the permission of the teacher. Pupils may also wish 
to wear a red reversible long sleeved games shirt. 
 

3) PE shorts and skorts should not be tight fitting or skin tight. 
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Part 5 – Sixth Form Students 
 

1) Students in Year 12 or 13 are not required to follow a set uniform but the clothing 
must be appropriate for the school environment. They are also required to adhere to 
the requirements of Part 3 of these Rules.  
 

2) The headteacher, or Head of Sixth Form, may determine what is appropriate for the 
school environment. 

 
Part 6 – Punishments and sanctions 

1) Students are required to comply with the contents of these Rules, as failure to do so 
would be an infringement of the Good Behaviour Policy (“Good Behaviour Policy”). 
Any punishment issued shall be in accordance with Appendix C of the GBP. 
 

2) The school will take and secure such action as they determine to be reasonable in 
enforcing these Rules. This may include being educated separately until the 
enforcement is resolved. 

 
Part 7 – Determination and powers 

1) The headteacher, or their delegate, has the authority to determine a definition, 
interpretation or statement in these Rules. The headteacher, or their delegate, may 
vary and revise these Rules when they see fit. 
 

2) The school may not be held responsible for any injury caused by, or to a body 
piercing and all jewellery is bought into the school premises at the owner’s risk. 
 

3) These rules automatically apply and bind any registered student of Newtown High 
School in accordance with Part 7, Chapter 1 of the Education and Inspections Act 
2006. Students who are dual-registered in KS5 may be exempt from these Rules 
when authorised by the headteacher, or their delegate. 
 

4) Part 1 of these Rules shall not apply on days as determined by the headteacher, or 
their delegate, to be non-uniform days. 
 

5) The governing body or the headteacher may determine that a particular item of 
required or optional uniform must be purchased from a specific supplier. 
 

6) The headteacher, or their delegate, may vary these rules for particular students, such 
as those with a disability or a particular faith. 
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Rob Edwards 

Headteacher 

Newtown High School 

24th March 2020. 

 

 

 

 

 

Equality and Diversity 

The school is respectful of all faiths and where specific faiths require alterations to the uniform and appearance 
code, we will do our best to accommodate those needs. Students with a disability, who may need amendments to 
the uniform, will be accommodated. Parents are advised to contact the headteacher in this instance. 
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Annex A – Examples of acceptable uniform 

 

  

 

White shirt School navy blue blazer School navy blue jumper 

 

 

 

PE top PE shorts 

 

 

 

   

JBC tie NC tie Steel Grey trousers and skirts 
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Annex B – Financial Assistance 

 

Financial assistance - Local authority grant assistance 

(Welsh Government School Uniform Grant Scheme) 

 
The Welsh Government recognises that some parents face financial hardship from the costs 
of purchasing school uniform for their children. The Welsh Government also believes that the 
financial support parents receive towards the cost of school uniform should not be affected by 
where in Wales they live.  

 
In June 2005, the Welsh Government introduced an all Wales school uniform grant scheme 
to assist families on low incomes with the purchase of school uniform for their children. The 
scheme has been targeted to assist those pupils entering secondary school as this is the 
time when parents face the biggest cost for school uniform in one go.  

 
The scheme provides a grant to pupils entering Year 7 of maintained secondary 
schools in Wales who are eligible for free school meals, and pupils in special 
schools, special needs resource bases and pupil referral units in Wales who are 
aged 11 at the start of the school year and who are eligible for free school meals.  

 
The grant scheme is being administered by local education authorities on behalf of the 
Welsh Government. Schools should advise parents that applications for this grant should 
be made to the local authority.  

 

Local authority grant assistance  

 
Section 518 of the Education Act 1996, as substituted by section 129 of the School 
Standards and Framework Act 1998, and the Local Education Authority (Payment of 
School Expenses) Regulations 1999 provide discretionary powers for local education 
authorities to make payments to cover the cost of school clothing where they are satisfied 
that payment should be made in order to prevent or relieve financial hardship.  

 
Many local authorities across Wales offer financial assistance towards the cost of school 
uniform. At present such assistance is offered to secondary school pupils only.  

 
The eligibility criteria used by Local Authorities vary. Some authorities base eligibility on the 
same criteria used for eligibility for free school meals; others use eligibility for a variety of 
benefit payments such as Income Support, Income Based Job Seekers Allowance, 
Housing Benefit, Widows(ers) Allowance. Some authorities undertake an eligibility 
assessment, looking at family income over a defined period. The administration of grants 
also varies with some authorities administering the grants themselves whilst others 
delegate the administration to schools.  

 
The amounts and frequency of Local Authority grant payments also vary. Some 
authorities offer grants for school uniform annually; some authorities offer grant for 
specific school years only. 
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Annex C - Equality legislation provisions impacting on school uniform and appearance 

policies  

 
Equality Act 2010  

 

The Equality Act 2010 protects pupils from discrimination based on disability, gender  

reassignment, pregnancy and maternity, race, religion or belief, sex and sexual 

orientation ('protected characteristics').  

 

Section 85 of the Equality Act 2010 makes it unlawful for a Governing Body to  

discriminate against a pupil or a prospective pupil in relation to school admission or  

in the way it treats a pupil once admitted. For example, in the way the school affords, or does 

not afford, the pupil access to any benefits, facilities or services.  

 

This covers all activities covering school life, including school uniform and  

appearance policies. It means that everything a governing body does must be  

non-discriminatory and requires governing bodies to regularly review their practices,  

policies and procedures to ensure that they do not discriminate against pupils who have a 

protective characteristic.  

 
The key duties for governing bodies in relation to discrimination are:  

 

• Not to treat a pupil, because of the pupil's protective characteristic, less  

favourably than it treats a pupil who does not share that same protective  

characteristic. This is direct discrimination and cannot be justified.  

• Not to apply an arrangement, rule or procedure that applies to all pupils if it  

has the effect, or would have the effect, of putting pupils with a particular  

protective characteristic at a substantial disadvantage in comparison with  

pupils who do not share that same protective characteristic and the school  

rule cannot be justified as a proportionate way of achieving the legitimate  

aim. This is indirect discrimination. The Equality Act 2010 defines  

"substantial" to mean more than minor or trivial. An example of indirect  

discrimination is where a school's uniform rules has a rule that all pupils  

must wear a particular style of shoe. If a pupil is unable to comply with that  

rule because of the pupil's disability the rule would be unlawful on the  

grounds that the rule places the disabled pupil at a substantial  

disadvantage in comparison with non-disabled pupils unless the school can 

justify the rule.  

• To take such steps, as it is reasonable to take, to avoid as far as possible  

by reasonable means, the substantial disadvantage which a pupil  

experiences because of a protective characteristic. This is known as the  

reasonable adjustment duty. It means that governing bodies must  

anticipate where barriers to learning lie and take action to remove them as far as 

they are able.  
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Direct and Indirect Discrimination  

 

To decide whether a governing body has treated a pupil with a protective  

characteristic 'less favourably', a comparison must be made with how the governing  

body has treated pupils who do not share that same protective characteristic, or  

would have treated them in similar circumstances. If the governing body's' treatment  

of a pupil puts the pupil at a disadvantage compared with pupils who do not share  

the same protective characteristic then it is likely that the treatment will be less 

favourable.  

 
The Equality Act also provides that a school must not harass or victimise a pupil.  

 

Harassment is defined as "unwanted conduct, related to a relevant protected  

characteristic, which has the purpose or effect of violating a person's dignity or  

creating an intimidating, hostile, degrading, humiliating or offensive environment for  

that person". This covers unpleasant and bullying behaviour. For example, a teacher ridicules a 

pupil and mimics her in class because of her pregnancy and appearance. This could 

constitute harassment.  

 

Victimisation occurs when a pupil is treated less favourably than they would have  

been because of something they have done ("a protected act") in connection with the  

Equality Act. For example, where a pupil is treated less favourably than he would  

have been because he made a complaint that a teacher is bullying him because he  

is of the sikh religion and wears a turban. It is also unlawful to victimise a pupil  

because of something done by their parent or a sibling in connection with the  

Equality Act, for example, a pupil must not be made to suffer in any way because his parent 

has made a complaint of discrimination against the school. 

 
 Positive action  

 

Pupils may experience bullying as a result of their protective characteristic. Bullying  

is known to affect academic performance and increase the likelihood of pupils  

dropping out of education. To address this issue, the Equality Act contains 'positive  

action' provisions which enable governing bodies to take positive action to overcome  

barriers for pupils with a protective characteristic or to widen participation. Positive  

action may involve for example, treating pupil 'A' who has undergone gender  

reassignment more favourably than pupils who do not share that same protective  

characteristic and will be lawful if the aim of the treatment is to remove or minimise the 

disadvantage encountered by 'A' such as bullying behaviour, and the treatment achieves a 

legitimate aim.  

 
Public Sector Equality Duty  

 

Section 149(1) of the Equality Act 2010 imposes a duty upon public authorities  

("the general duty"). The general duty requires public authorities in the exercise of  

their functions to have due regard to the need to: 

 

 eliminate discrimination, harassment, victimisation and any other conduct that 

is prohibited by or under this Act;  
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• advance equality of opportunity between persons who share a relevant  

protected characteristic and persons who do not share it; and  

• foster good relations between persons who share a relevant protected  

characteristic and persons who do not share it.  

 

Having due regard means consciously thinking about the three aims of the general  

duty as part of the process of decision-making. This means that consideration of equality 

issues must influence the decisions reached by governing bodies in how  

they act; how they develop, evaluate and review policy; how they design, deliver and evaluate 

services, and how they commission and procure from others.  

 
Specific duty  

 

Governing Bodies are required by Regulation 8 of the Equality Act 2010 (Statutory Duties) 

(Wales) Regulations 2011 to assess the likely impact of policies on their compliance with the 

general duty. They must also continue to monitor policies and practices to ensure compliance 

is maintained.  

 

The Equality and Human Rights Commission has published guidance to the  

Equality Act for schools and intends to publish a Code of Practice for schools in due course. 

Further information and guidance can be downloaded from their website at: 

http://www.equalityhumanrights.com/.  

 

The Equality Act 2010 (Statutory Duties) (Wales) Regulations 2011 imposes further  

statutory duties upon Governing Bodies to enable them to better perform the general  

equality duty. These duties include the requirement to assess the likely impact of  

policies on their compliance with the general duty. They must also continue to monitor 

policies and practices to ensure compliance is maintained. 

 
Human Rights Act 1998  

 

Article 14 of the European Convention on Human Rights (ECHR) states that the  

enjoyment of the other rights and freedoms set out must be secured without  

discrimination on any grounds. These grounds include sex, race, colour, language,  

religion, political or other opinion, national or social origin, association with a national  

minority, property, birth or other status. Relevant rights and freedoms include:  

 

• Article 8 (Right to Respect for Private and Family Life) which covers the  

ability of the individual to develop his or her personality in society;  

• Article 9 (Freedom of Thought, Conscience and Religion) which covers the  

right to demonstrate one's religion, including by complying with the dress  

requirements of one's religion; and  

• Article 10 (Freedom of Expression), which covers self-expression through  

dress. 

 

 

 

http://www.equalityhumanrights.com/
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Limitations can be placed on these rights e.g. by a school policy on uniform or  

appearance. However, the policy must aim to further legitimate interests such as  

public safety, public order, health or morals, or to protect the rights and freedoms of others.  

 

The potential benefits of having school uniform and appearance policies, as  

set out in paragraph 1.2 above, relate to these interests. But as school uniform or  

appearance policies may constitute a limitation on rights, it should be set out clearly in a 

document which is accessible to pupils and parents, and available in languages  

they understand, and should include the consequences of not complying with any policy. 
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Annex D - Religious clothing summary  

 
Buddhism  

 
In general, there are no religious requirements for everyday dress for Buddhists.  

 
Christianity  

 

For the majority of Christians there are no particular dress requirements. In some  

Christian sects such as the Plymouth Brethren women and girls are expected to wear 

headscarves and modest clothing.  

 
Hinduism  

 

In general, it is not considered acceptable for a Hindu woman to have uncovered legs.  

 
Islam  

 

Young women beyond puberty may wish to wear certain types of clothing for  

reasons of modesty. Some young women may choose to wear a salwar kameez  

(loose trousers tapered at the ankle and a sleeveless smock like dress), or a jilbaab  

(a long shapeless dress ending at the ankle) and a headscarf without the need to wear a 

niqaab.  

 

Men are expected to be covered from waist to knee in public places. Many  

Muslim men also choose to wear a cap but this is not a compulsory religious 

requirement.  

 
Judaism  

 

Dress requirements vary with orthodoxy. For more orthodox Jews women and girls are 

expected to keep the body covered and married women cover their hair. Boys and men 

often wear a skullcap.  

 
Rastafarian  

 

Rastafarian woman dress modestly. There is a taboo on wearing second hand  

clothing, children may not be willing to wear borrowed clothing for PE, etc.  

 
Sikhism  

 

In general, modest dress is a requirement. All initiated Sikhs wear the five 'K' symbols as a 

sign of their initiation, generally at puberty, into the Sikh community. Male Sikhs  

wear a turban, the removal of which is unacceptable in their religion, and grow a  

beard. The five 'K' symbols are: 'kesh' (long hair which is not cut); 'kara'  

(a steel bracelet); 'kirpan' (a small sword); 'kangha' (a wooden comb); and 'kach' (long underpants).  


